Control Your Anger

on the Job

TRANSITION OBJECTIVE

Students will apply techniques for controlling anger in role-play situations.

RELEVANCE TO SUCCESSFUL TRANSITION

Learning to deal with anger in a mature way requires practice. Problem-solving
sifuations through role-play provides students an opportunity to practice fechniques

to control anger.

INSTRUCTIONAL SEQUENCE

0O STEP 1: Update Journal
Controlling angeris . . .

O STEP 2: Convene Roundtable
“When | am angry, |

O STEP 3: Advance Organizer

“In this lesson, you will practice confrolling
anger in real-life situations.”

O STEP 4: Activity - 15 Minutes

Review the handout Your Anger Can Work for
You from Lesson 12, using personal examples
as needed. Lead the discussion into the next
activity. Tell stfudents to take three minutes
to relax. Tell them to breathe deeply and
relax their muscles. Play soft music for
several minutes, letting the students practice
relaxation without your guidance. Reinforce
the idea that knowing how to relax will help
them keep their anger under control.

O STEP 5: Activity - 30 Minutes

Have students practice their anger control
skills using the Handling Anger role-play
scenario, Pizza or Cornflakes? Read the set-
up section and have a student or classroom
assistant play the parts of Chris and Terry.
After the role-play, ask students to identify
the steps they saw from the handout Your
Anger Can Work for You.

After a brief discussion, have students work
in pairs to find a solution to the role-play
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scenario Anger on the Job #1 from the
Handling Anger handout. Start by reading
the role-play Set-Up to the class. Have pairs
choose parts and take five minutes to role-
play a solution to the conflict, using the steps
from Your Anger Can Work for You, Lesson
12. Ask each pair to report to the class how
they solved the problem. Compare different
approaches and discuss other possible
solutions.

Repeat the role-play activity with the second
scenario, Anger on the Job #2. Students role-
play again keeping the same character
name, giving each student an opportunity
to play parts for both the offender and the
offended.
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Role Play: (D

Chiis: Terry, I'dlike o fak o you if you

Terry: Sure, Chris. What
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concert. Terry said yes. On Mondoy, Terry was invited o go on a ski frip that next

O STEP 6: Evaluate Outcomes
| can handle anger by “ W Handling Anger
S s
O STEP 7: Connecting Activity 0 I
Review the log sheet Staying in Control and e —
have students share an incident. Remind e et cocons e ot o
them to record on a cell phone or other M e ettt
device each time ’rhey feel angry and how g o bbb, o g o Vi i Yo '
they handle it for the next five days. Have o same Gy
students research “effective communication e e o o

why five boxes of jeans were lost in the stock
foom for three days. He then said that he fhought Chiis had checked them in and

skills” online. Discuss this assignment at the

it o361 chock hm . h .ty vk hove beenunpoched
H 1 diately. He alwe 't jeans out on the day they were delivered. That we
beginning of class for the next four days. Sorspolcy. s knaw Tt s wos ot o s Ty o o himlook

bad. He also knew that Terry would probably do it again. He was so furious he

wos ready fo punch Terry.
Role-Play

How will Chis deal with this situation? Choose roles and work out the situation.
using the steps from the handout, Your Anger Can Work for Y¢
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MATERIALS AND PREPARATION

B Student Handouts: Your Anger Can Work For You, page 38; Handling Anger, pages 40-41;
Staying In Control, page 39.

B Prepare for relaxation activity using classical music.

B Prepare discussion and role-play activity.

SCANS FOUNDATION SKILLS
B Basic Academic Skills: Reading, Listening, Speaking,

B Thinking Skills: Creative Thinking, Decision-Making, Problem-Solving, Knowing How to Learn

B Personal Qualities: Responsibility, Self-Esteem, Sociability, Self-Management, Integrity/
Honesty
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