CAREER MANAGEMENT: Unit 2 LESSON 20

Critique the Interview

Use the four critiques on this page to keep track of your progress. Each section is labeled with the activity
it will critique. There are two sections for self-critique and two for an olbserver critique. Use these critiques
to monitor your progress and determine areas in which you need to improve your skills.

Interview Critique Interview Critique
Triad Interview # 1 Observer Critique Triad Interview # 1 Self-Critique
Name: Name:
Job Position: Job Position:
Company: Company:
Poor  Okay Great Poor Okay Great
Handshake: 1 2 3 Handshake: 1 2 3
Eye Contact: 1 2 3 Eye Contact: 1 2 3
Posture: 1 2 3 Posture: 1 2 3
Facts: 1 2 3 Facts: 1 2 3
Skills & Experience: 1 2 3 Skills & Experience: 1 2 3
The Close: 1 2 3 The Close: 1 2 3
Overall Rating: 1 2 3 Overall Rating: 1 2 3
TOTAL: PERCENT: ____ TOTAL: PERCENT: ___
Interview Critique Interview Critique
Triad Interview # 2 Observer Critique Triad Interview # 2 Self-Critique
Name: Name:
Job Position: Job Position:
Company: Company:
Poor  Okay Great Poor  Okay Great
Handshake: 1 2 3 Handshake: 1 2 3
Eye Contact: 1 2 3 Eye Contact: 1 2 3
Posture: 1 2 3 Posture: 1 2 3
Facts: 1 2 3 Facts: 1 2 3
Skills & Experience: 1 2 3 Skills & Experience: 1 2 3
The Close: 1 2 3 The Close: 1 2 3
Overall Rafing: 1 2 3 Overall Rating: 1 2 3
TOTAL: ___ PERCENT. TOTAL: PERCENT.
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