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9 Determine Exactly Where  
You Want to Work 
TRANSITION OBJECTIVE 
Students will learn how to determine where they want to work.

RELEVANCE TO SUCCESSFUL TRANSITION
Deciding on a career is an important step toward finding the right job. The next step 
is to determine exactly where you want to work. Narrowing down not only the city, 
but the exact business takes the guesswork out of finding a job.

INSTRUCTIONAL SEQUENCE

 STEP 1:  Update Journal
If I could work anywhere, my first choice 
would be . . .

 STEP 2:  Convene Roundtable
“If I knew where I wanted to work, I would 
feel _____ .”

 STEP 3:  Advance Organizer
“Today you will learn how to determine 
where you want to work.”
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When Mark was ten years old, he visited
a fire station with his uncle. It was then
that he decided to become a firefighter
Even when people told him it was hard to
get into firefighting, Mark never changed
his mind. For two years, his older cousin
Jake applied to become a firefighter with
no success, but Mark was firm about his
choice.

During his junior year in high school, Mark
heard about a training course for firefighters. 
He learned where it was held, then he
visited the program and talked to the
instructor. After the visit, Mark was more
sure than ever that he wanted to be a
firefighter. The instructor, Mr. Danson, told
him about the training program. The training 
lasted one year. Mark could complete
the program as a senior or wait for
graduation. If he took the course now, he
would go three nights a week and
Saturdays.

Mr. Danson also told Mark about jobs in
firefighting.  He said that firefighting is a
popular career for young men. In fact, a
huge number of people apply for every
open position. Those with training and
volunteer experience are more likely
to be hired. Mr. Danson told Mark about
the Explorers volunteer program. He said
it was a good idea to volunteer at a local
fire station.

Mark contacted the fire chief at a station
four miles from his house. He started
volunteering in the Explorer program
the summer before his senior year. He
volunteered twice a week and became
acquainted with all of the firefighters. Mark
was always on time and did what they
asked. He continued to volunteer during
his senior year. The firefighters began to
rely on him.

In his senior year, Mark signed up for the
firefighting training course. He would start
the course right after graduation and finish
in a year. He attended training classes
Monday through Friday from 7:30 to 12:00
noon. Mark also worked part-time at a
local store.  He even took an English class
at the community college to improve his
English skills. After he started the training
course,  he talked to Mr. Danson about
getting a job in a local firehouse. Mr.
Danson said it would be hard but he
could do it.

First, Mark had to finish the course. Then
he had to pass the state exam to get on
the list for new hires. Once he was on the
list, he would have to apply for every open
firefighting position.

Mark's Determination
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 STEP 4:  Activity - 10 Minutes
Explain that the primary reason students will 
network is to find the kind of job they want. 
If they can pinpoint not only the exact job 
position, but also the exact business, agency 

or organization where they would like to 
work, the referrals they get will be pointed 
more directly toward a job they will like.
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Mark's Determination
page 2

Mr. Danson told Mark it would take a long
time to f ind a job. There would be older,
more experienced people applying for jobs. 
Mr. Danson told him to choose the firehouse
where he wanted to work and become a
volunteer. Once he was 18, he could work
part time as a volunteer if the firehouse
was busy.  Volunteering at a firehouse would
show the fire chief his skills. This would give
Mark a chance when a position opened
up.

After his training, Mark visited all of the fire
stations within one hundred miles of his
home. He talked with firefighters at each
station. He learned how each station was
run. As he met each fire chief, he thought
about working for that person.

After visiting 15 stations,  Mark decided on
a station about 30 miles away.  It was busy
and had 20 firefighters on staff. The fire chief
ran an efficient station. Everyone there
respected him.  Mark noticed that everyone
got along well. They had a good 
relationship with the chief.

It was  important to Mark to
work in a place where
everyone got along 
and respected each other.
Mark applied for a volunteer
position. He was hired 
because of his training. 

Mark was one of the best
volunteers they had ever
had. He worked extra hours 
for no pay. He was always 
one of the first firefighters to
reach a fire or an emergency. 
Mark got along well with

everyone. He wasn't afraid to do extra
work. Mark told the chief that he would
like to get a full-time position at the station
and that he really liked working for him.

He asked the chief for advice about getting
a full-time position. After Mark had
volunteered for five months, a job opened.
Mark applied but didn't get the job. This
happened several times over the next year.
Luckily, Mark didn't give up. He continued
to volunteer and worked part time at an
auto parts store.

His persistence paid off.  Mark landed the
exact job he wanted when he was 21 years
old. It took two years of volunteering and
sticking to his commitment. He didn't give
up, even when his family asked him how
long he was going to wait. Most people
were still in school or drifting from job to
job.

When his younger brother asked him how he 
how to become a firefighter, Mark told 

him that he had to
decide what he
wanted and then go
for it. Mark is a
successful firefighter
because he took
control of his future.

First, he decided on 
a career. Then he 
looked at his options. 
Next, he chose where 
he wanted to work. 
He kept working hard 
to get the job he
wanted.

 Used by permission of the James Stanfield Company, Santa Barbara, CA 93103       THE  TRANSITIONS CURRICULUM

 STEP 5:  Activity - 30 Minutes
Read Mark’s Determination as a whole 
group. Briefly discuss the story, then have 
students work in pairs or small groups to 
answer the discussion questions on the 
worksheet Go for that Job!  Direct a discussion 
by having students read each question out 
loud followed by each group’s response. 
Conclude by having students tell a partner 
how they would go about getting the job 
they want. Ask volunteers to share their ideas.
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 STEP 6:  Evaluate Outcomes
Finding a job that is right for you will be easier 
if you know where you want to work because 
“_____ .”

 STEP 7:  Connecting Activity
Students go to O*NET to research and graph 
the following information comparing 5 jobs: 
a. Yearly Salary
b. Educational Level
c. Projected job openings 
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Go for that Job!

Answer the following questions:

1. What did Mark do to get his job as a firefighter? Use the ideas 
below and add the steps Mark took to get his job:

a. Decided he wanted to be a firefighter.

b.

c.

d. Took the firefighter training course.

e.

f.

g. Let the fire chief know he wanted a job.

h.

2. Why did Mark volunteer at the local station during his senior year?

3. How did Mark find the fire station where he wanted to work?

4. What did he look for in a place to work?

5. Why did Mark keep applying for firefighter jobs?

6. What would you have done differently to get a job as a firefighter?

7. Why do you think it is important to choose the place where you
want to work instead of taking anything that is available?
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MATERIALS AND PREPARATION
 Student Handouts: Mark’s Determination, pages 72-73; Go for that Job!, page 74.

 Prepare for discussion.

 Go over the handouts to prepare for the activity.

SCANS FOUNDATION SKILLS
 Basic Academic Skills: Reading, Math, Listening, Speaking

 Thinking Skills: Creative Thinking, Reasoning 

 Personal Qualities: Sociability, Self-Management


