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Generating a research topic

(Systematic) literature search — state of research

Identification of research gaps

Formulation of research question

Theory choice

Formulating hypotheses

Planning research design

Pilot study

Data collection

Data analysis

Interpretation of results

Distributing / Communicating results




What Is a literature search?
What is a literature analysis?

What 1s a literature review?




Literature search, analysis, and review

Literature search:
Searching systematically (!!!) for relevant literature and other impactful sources.

Literature analysis:
Analysis of the sources for relevance (define inclusion and exclusion criteria.

~#teading to research gap and research question

Literature review:
A written summary of your analysis.



What a literature review... TLITI

..IS NOT

a summary or an abstract of articles.
an annotated bibliography, describing every single publication in detail and one after another.
a collection of every single work that has ever been done on your research topic.

1S

« an analysis and synthesis of primary source materials, written in a specific style which flows from broad
to narrow, and takes into account both the theoretical and empirical issues of the problem without over
citing any source or sources.

« organized around ideas and topics (not to the author) and specific to the topic and the hypotheses.



Overview: Systematic literature search

1. Types of publications

» Periodicals (journals, annals, hewspapers)
* Books (monographs, editions)
 Official publications, Internet pages, ...




Journal Quality TI_ITI

Popular Search Systems Academic Search Systems

= Index web content or news VS. - Index academic publications

Google EbscoHost Open Access Alternatives:
Bing ScienceDirect BASE

New York Times Web of Science DOAJ

Wikipedia JSTOR

National Geographic Google Scholar

Microsoft Academic



http://search.ebscohost.com/
http://www.sciencedirect.com/science/search
http://apps.webofknowledge.com/
https://www.jstor.org/action/showAdvancedSearch
http://scholar.google.com/
https://academic.microsoft.com/
https://www.base-search.net/Search/Advanced
https://doaj.org/

Journal Quality

Popular Articles (Magazines)

v’ Often written by journalists or professional writers
for general audience

v’ Language easily understood

v Written for the general public

v’ Rarely give full citations for sources

v Tend to be shorter than journal articles

Vs.

Scholarly Articles (Journals):

v Written by and for faculty, researchers or scholars

v Based on original research or intellectual inquiry

v Uses scholarly or technical language

v Tend to be longer articles about research

v Full citations of sources

v'Found in academic databases (although not everything
on academic databases is of high scholarly quality)

v Often refereed or peer reviewed

Examples

« Times Magazine

* New York Times

« The Economist

« National Geographic

Examples

« Journal of International Business Studies
» Research Policy

* Science

* Nature

« Harvard Business Review



How to start a literature search?

G Review Articles
on your topic
e Meta-Analyses




Overview: Systematic literature search

2. Literature sources

« Journal data bases: e.g., Google Scholar; EBSCO; Proquest; Science Direct
 Library catalogues: e.g., OPAC
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Search Google Like a Pro

You know how to Google,
but do you do it like a pro?

Here are a few simple yet very helpful search operators to help you
Search Google... like a Pro

“Quotation Marks” “l love you Mom”

Using quotation marks in your search terms lets you search exactly for that word. It
means, all your results will have your search terms in them.

- Dashes dolphins -football

If you want to exclude a term from your search include a hyphen before that word.

Use tlide when you want also its synonyms to appear in the result. The above query
will search for music classes, lessons, coaching etc.

e

Use this operator to search within a specific website only.

| verticle bar blouse | shirt | chemise

This query will search websites that have any one/two/all of the terms

.. Two Periods movies 1950..1970

Include two periods when you want to search within two number ranges

/&)
Sources : Infographic by : Splashsys Webtech :
www.google.com www.splashsys.com SplaShSVS



TUTI

Google Scholar (1/3)
Before starting your search, add
the TUM library to Google Scholar

\

[MKennzahlen & Benachrichtigungen | XX Einstellungen

http://scholar.gooqle.de/ 7/ Meine Zitate

Scholar-Einstellungen Abbrechen

Such bni
uenergebmsse Bibliotheks-Zugriffelinks anzeigen fiir (max. 5 Bibliotheken auswihlbar)

Sprachen

0 U [‘ Bibliothekslinks
z. B. Technische Universitét Minchen
+ Open WorldCat - Bibliothekssuche

scholar
v/ Technische Universitat Minchen - SFX
v LMU Manchen (Universitatsbibliothek) - SFX@LMU

Der Online-Zugriff auf Bibliotheksbestande ist dblicherweise auf die angemeldeten Nutzer dieser Bibliothek
beschrankt. Maglicherweise kinnen Sie sich mit Ihrem Bibliothekspasswort anmelden, einen Universitatscomputer

1 -
Ieader emotions “ verwenden oder lhren Browser fir die Verwendung eines Bibliotheks-Proxy konfigurieren. Bitte schauen Sie sich
die Website der Bibliothek an oder fragen Sie einen Ansprechpartner in der Bibliothek

& Web-Suche Seiten auf Deutsch
o

Damit die Einstellungen beibehalten werden, missen Sie Cookies aktiviersn

Auf den Schultern von Riesen

Journal access from at home via Cisco Vpn Client (Leibnitz-Rechenzentrum); please be aware that you will also have
to configure a proxy to get access: http://www.Irz.de/services/netzdienste/proxy/browser-config/#firefox

12


http://www.lrz.de/services/netzdienste/proxy/browser-config/
http://scholar.google.de/

Google Scholar (2/3)

Google

scholar

leader emotions

You can also choose
additional search
options for Google
Scholar...

7 “

& Web-Suche Seiten auf Deutsch

Auf den Schultern von Riesen

PI\N(TID

Artikel finden

mit allen Wertern ‘ |

mit der genauen Wortgruppe
mit irgendeinem der Wérter
ohne die Wirter

die meine Warter enthalten irgendwo im Artikel =

Artikel zuriickgeben, die von
folgendem Autor verfasst z. B. "Stephen Hawking " oder Hawking
wurden:

Artikel zuriickgeben, die hier
verdffentlicht wurden: z B. NJW oder Nature

Artikel zuriickgeben, die in —
folgendem Zeitraum - B 1996
geschrieben wurden:

... such as the author, the journal, a certain time span, ....
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Google Scholar (3/3) - cited references search

expression of male and female leaders SEX
KM Lewis - ... Behavior: The International Joumnal of Industrial ..., 2000 - Wiley Online Library

A leader's emotional display is proposed to affect his or her audience. In this study,

observing a male or female leader express negative emotion was proposed to influence the

observer's affective state and assessment of the leader's effectiveness. In a laboratery study ..

¥ 99 [Zitieri von 602 ] Ahniiche Artikel Alle 6 Versionen \Web of Science: 223 50

MT Dasborough, NM Ashkanasy - The Leadership Quarterly, 2002 - Elsevier SFX
In this article, we present a model of emotions and atiributions of intentionality within the

leader—member relationship. The model is predicated on two central ideas. The first is that

leadership is intrinsically an emotional process, where leaders display emotion and attempt ...

Y7 DY Zitiert von: 572 Ahnliche Artikel Alle 11 Versionen Web of Science: 209 8%

Emergent leaders as managers of group emotion SFX
AT Pescosolido - The Leadership Quarterly, 2002 - Elsevier

This article proposes a new role for emergent group leaders, that of the manager of group

emotions. This description of leadership suggests that individual group members take

leadership by providing certainty and direction during times of ambiguity. They are able to ...

Yr 99 Zitiert von: 446 Ahnliche Artikel Alle 4 Versionen \Web of Science: 159 8%

When leaders display emotion: How followers respond to negative emaotional [PDF] wiley.com

Emotion and attribution of intentionality in leader—-member relationships [PDF]_ug.edu.au

When leaders display emotion: How followers respond to negative emotional expression
of male...
v In Artikeln mit Zitaten suchen

QOrganizational behavior. Affect in the workplace [PDF] von cmu.edu
AP Brief, HM Weiss - Annual review of psychology, 2002 - annualreviews_org SFX@LMU

= Abstract The study of affect in the workplace began and peaked in the 1930s. with the

decades that followed up to the 1990s not being particularly fertile. Whereas job satisfaction

generally continues to be loosely but not carefully thought of and measured as an affective ...

Zitiert durch: 987 Ahnliche Artikel Alle 14 Versionen In EndMNote importieren Mehr+

The contagious leader: impact of the leader's mood on the mood of group members_group affective SFX@LMU
tone, and group processes.

T Sy, S Cété, R Saavedra - Journal of applied psychology, 2005 - psycnet.apa.org

Abstract 1. The present study examined the effects of leaders” mood on (a) the mood of

individual group members,(b) the affective tone of groups, and (c) 3 group processes:

coordination, effort expenditure, and task strategy. On the basis of a mood contagion ...

Zitiert durch: 389 Ahnliche Artikel Alle 6 Versionen  In EndNote importieren  Mehr-
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The e-data base EBSCO Host

» http://search.ebscohost.com.eaccess.ub.tum.de
» Restrict your findings to e.g., business, psychology, and economics

Searching: Business Source Premier, Show all ;| Choose Databases

= Choose Datahases | Select another EBSCO service
_ E‘“_“"” To search within a single database, diick the database name listed below. T/ "95“" H Select 3 Field (optional) E” @
‘AND E” |em0tions || Select a Field (optional) E”
‘AND El” || Select a Field (optional) E” Add Row

Basic Search | Advanced Search | Visual Search | Search History

D Select / deselect 2l

Business Source Premier e T
Business Spurce Premieris the industry’s most used business research database, pro =

competition in full text coverage in all disciplines of business, including marketing, m
Search Modes and Expanders

E Title List More Information .ﬂ Enhanced Business Searching Interface

] Econlit Boolean /Phrase

Econlit, the American Economic Association's electronic database, is the world's for find all my search terms

More Information

Find any of my search terms

D Regional Business News
This database provides comprehensive full text coverage for regional business public

& Title List More Information

SmartText Searching Hint

Limit your results

|:| Library, Information Science & Technology Abstracts
Library, Information Scence & Technology Abstracts (LISTA) indexes more than 56 Full Text []
rmnagement and more. Coverage in the database extends back as far as the mid-1
B Title List More Information Scholarly (Peer I:‘
Reviewed) Journals

[[] GreenFILE
GreenFILE offers wel-researched information covering all aspects of human impact t
and abstracts for more than 384,000 records, as well as Open Access full text for m

E] Title List More Information Publication |

PsycARTICLES
PsycARTICLES®, from the American Psychological Association (APA), is a definitive : Image Quick View [ |

Foundation (EPF), and from alied organizations including the Canadian Psychological

& Title List More Information



http://search.ebscohost.com.eaccess.ub.tum.de/

E-journals

» When searching for articles in specific journals, you can check the TUM E-journals on the TUM library page
» https://www.ub.tum.de/zugang-zu-ejournals

m

Auf d

+ So erreichen Sie uns
~ Suchen & Finden
Online-Kataloge
Datenbanken
eJournals
eBooks
TUM-eCollections

Dissertationen &
Abschlussarbeiten

Normen
Skripten
TUM-Systematik
Signaturen & Standorte
+ Ausleihen & Bestellen
+ Lernen & Arbeiten
» Schreiben & Publizieren
» Information & Beratung
+ Uber die Bibliothek
Abis Z

Follow us on:

£ 5]

EJ News
= Teilbibliothek

26.10.2011 bereits um 18
Uhr

Startseite  AbisZ  eAccess

Suchen »

Stammgelande schliel3t am

Technische Universitat Munchen

mediaTUM  OPAC

» Get started » Studierende » Beschaftigte

Startseite » Suchen & Finden » eJoumnals

eJournals
Die Universitatsbibliothek der TU Minchen stellt lhnen Volltexte aus Gber 16 000 wissenschaftlichen Zeitschriften zur Verfiigung.

Uberblick
= Zugang zu edournals via EZB
= eJournals finden und nutzen

= Nutzungsbedingungen

Zugang zu eJournals via EZB

On-Campus Zugang >>>

On-Campus Zugang via Proxy:# Sie wollen die eJounals der Universitatsbibliothek nutzen und haben Zugang zu einem Rechi
Konfiguration” die URL http://pac_Irz-muenchen de & ein_

... und so gehts: Proxy-Konfiguration eintragen

Off-Campus Zugang >>>

Zeitschriften
nach Fachern
alphabetisch
erweiterte Suche

neu in der EZB

Academy of

Ansprechpartner

Titelvorschlag

86290 Titel

academy of man...
Academy of Man...
Academy of Man...
Academy of man...

+++++++++++ Aktuelles ++++++++++++

Im 15. Jahr ihres Bestehens erhdlt die Elektronische Zeitschriftenbibliothek (EZB) ein neues, frisches
Layout. In ihrem aktuellen Design bietet die EZB neben ihren bewahrten Funktionen einige

Neuerungen an.

In der linken Funktionsleiste kdnnen Sie wie gewohnt in Fachlisten oder alphabetischen Listen

Die Elektronische Zeitschriftenbibliothek

blattern. Hinzugekommen ist di
innerhalb der letzten Woche ney
Seite kénnen Sie gezielt nach Z4
Zuganglichkeit der Volltexte (Anf
jederzeit mit einem Klick auf das

Meu ist auch der Direktlink zur 2
Ampelsymbol auBer bei gelb-rot|
Zeitschriftentitel, bekommen Sigl
welche Jahrgange an ihrer Einric

Weitere Informationen zur Nutzl
Fragen.

Off Campus Zugang via eAccess: 7 Sie wollen die eJournals der Universitatbibliothek ortsunabhangig nutzen? Als TUM-Angeh
Bibliothekskunden kénnen unsere eJournals nur in den Teilbibliotheken der TUM nutzen.

.. und so gehts: eAccess nutzen

eJournals finden und nutzen

Sie finden unsere eJournals in der Elektronischen Zeitschriftenbibliothek (EZB) und im TUM Online-Katalog OPAC.

Suchresultate

Sie suchten nach: (Titelworte = 'academy of management journal’) in allen Zeitschriften
9 Treffer
Suche verfeinern

OO ® Academy of Information and Management Sciences Journal

OO0 Academy of Management Journal. (via EBSCO Host)

OO ® Academy of Management Journal

OO® Academy of Management Journal, The (altere Jahrgénge via ISTOR)
©0O0 Asian Academy of Management Journal

© OO Irish Journal of Management, The / Irish Academy of Management

OO0 lournal of the Academy of Management (via EBSCO Host)

OO ® Journal of the Academy of Management, The (via JSTOR)

OO ® Tai Wan Guan Li Xue Kan = Taiwan Academy of Management Journal

16



https://www.ub.tum.de/zugang-zu-ejournals

How do you judge the quality of publications?

| By the quality, rigor, strength of
G@‘ arguments and logic, I.e., on its
own merits!

17



Bibliometrics (selected)

Impact Factor

h-index

Expert survey

Altmetrics
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Journal Impact Factor TUTI

« Measures the average impact of research articles appearing in the same journal
« Calculated using three years of data

IE = All citations Y to articles in A during (Y—1)+(Y—-2)
A

= ; —— ; Y= Year, A=Journal A
All citable articles in A during (Y—-1)+(Y-2)

« Citable articles: research articles, technical notes, reviews (not: editorials, letters, news items, meeting abstracts)

Try to include mainly high impact articles in your paper
Yet — don‘t leave out low impact articles when checking whether you discovered a
research gap or not!

19



Incites Journal Citation Reports

Web of Science | InCites | Journal Citation Reports

Essential Science Indicators = EndNote | Publons Help = English

InCites Journal Citation Reports (> ﬂglﬂj‘gfte

Home > Journal Profile

ACADEMY OF MANAGEMENT JOURNAL

ISSN: 0001-4273
elSSN: 1948-0989
ACAD MANAGEMENT

TITLES LANGUAGES
ISO: Acad. Manage. J English
JCR Abbrev: ACAD MANAGE J

PACE UNIV, PO BOX 3020, 235 ELM RD, BRIARCLIFF MANCR, NY 10510-8020

USA

Go to Journal Table of Contents

Current Year 2018 2017 All Years

CATEGORIES
MANAGEMENT — SSCI

PUBLICATION FREQUENCY
6 issuesfyear

Go to Ulrich's Printable Version

BUSINESS -- SSCI

The data in the two graphs below and in the Journal Impact Factor calculation panels represent citation activity in 2019 to items published in the journal in the prior two
years. They detail the components of the Journal Impact Factor. Use the "All Years" tab to access key metrics and additional data for the current year and all prior years.

for this journal.

Journal Impact Factor Trend 2019

7.525

2019 Journal Impaci Factor

Printable Version Citation distribution 2019 Printable Version

n/a

Article citation median Review citation median

8 100% 30
25
6 5% =
2 g 20
& 3 g
by = £
& 4 50% = 5 15
g 5 3
El 2 4§
5 = ERL
g2 25% & =
2 IS
& 5
1 1 1 1 0% 0 52 u.Ew 1 T
2015 2016 2017 2018 2019 30 40 50 =50
JCR year Times cited in JCR year
Hl JF MAMAGEMENT —@— BUSINESS I articles reviews [ other

Journal Impact Factor Calculation

1,332

2019 J ]|
Impact(;l:;gr . = 7-525

177

article citation median | review citation median

Journal Impact Factor contributing items Show all

Citable items in 2018 and 2017 (177) Citations in 2019 (1,332)

TITLE CITATIONS COUNTED TOWARDS JIF

https://www.qgoogle.com/url?sa=t&rct=j&g=&esrc=s&sour

ce=web&cd=&cad=rja&uact=8&ved=2ahUKEwijx afMzO

TsAhXGzoUKHR6xBd4QF|AAegQIARAC&uUrI=https%3A

%2F%2Fjcr.clarivate.com%2F&usq=A0vVaw0XIxdW4w

0qgjAQixLgjQtiR
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https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjx_afMzOTsAhXGzoUKHR6xBd4QFjAAegQIARAC&url=https%3A%2F%2Fjcr.clarivate.com%2F&usg=AOvVaw0XlxdW4w0qjAqixLgjQtjR

Scimago Journal & Country Rank

Country

Subject Area and
Category

Publisher
Publication type
ISSN

Coverage

Scope

Academy of Management Journal

United States - T[] SIR Ranking of United States

Business, Management and Accounting
Business and International Management
Business, Management and Accounting (miscellaneous)
Management of Technology and Innovation H Index
Strategy and Management

Academy of Management

Journals

00014273

1975-1987, 1989-2019

The mission of AMJ is to publish empirical research that tests, extends, or builds management theory and contributes to management practice. All
empirical methods including, but not limited to, qualitative, quantitative, field, laboratory, meta-analytic, and mixed methods are welcome. To be
published in AMJ, the research must make strong empirical and theoretical contributions and the manuscript should highlight the relevance of
those contributions to management practice. Authors should strive to produce original, insightful, interesting, important, and theoretically bold
research that demonstrates a significant "value-added" contribution to the field's understanding of an issue or topic. AMJ is published six times a

year in February, April, June, August, October, and December.

Homepage
How to publish in this journal

Contact

S, Join the conversation about this journal

https://www.scimagojr.com/
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h-index

Measures the
productivity and
citation impact of
sclentists (working in
the same field); can
also be used for
journals

wn
C
SA
m | |
= )
more thah"y The h-inde>_< Is defined
. ' h citations as the maximum value
of h such that the given
" author/journal has
N published h papers that
—/ Cltations =papers=h  npaye each been cited at
least h times.
A B B BN

first hvpapers papers
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Publish or perish

Harzing's Publish or Perish (Windows GUI Edition) 7.10.2335.7105
File Edit Search View Help
el Publish or Perish is a
earch terms ource apers ites  Cites/y... g hlno.. Lann...  acc earch date ache date Las...
@ My searches Search S P Ci Cites/’ h hl, hl 10 Searchd Cache d L A
@ -
i ?"ehd qqestes 2 harzing % Crossref 107 5835 24313 39 76 31 1.29 20 10/06/2019  10/06/2019 0
Sl 2 anne harzing 7= Crossref 200 6032 83.71 39 76 31 046 20  10/06/2019  07/06/2019 0 SO tware p rO g ral I I t at
/" aharzing (5 Google Scholar 418 16899 704.13 59927, 47 1.96 53  20/06/2019  20/06/2019 0
m pudelke a harzin oogle Scholar 8 .
v delke AND a harzing G Google Schol 21 1219 93.77 13 21 1 0.85 8  20/06/2019  20/06/2019 0 1
J/ communication technologies livelihoods rural [... G Google Scholar 1 102 5.10 3 10 3 0.15 0 20/06/2019  20/06/2019 0 re rl eVeS an an a yZ eS
2% Puhlich or Perich? The value of Gonale Scholar ... (5 Goonle Scholar Citina 2 11 275 1 2 1 0.25 0 0NR/NA/2019 NR/NA/2019 0 .
Google Scholar search How to search with Google Scholar d T : t t'
Authors: Iaharzing lYears:‘O |-|0 l I Search aca eI I lIC CI a IonS
Publication name: | ' ISSN: l I Search Direct
Title words: | I Clear Al
Keywords: | | Reyert
New v
Res.ult-s Help | Cites Per year R;nk Authors Title Year Publication Publisher 2\
z?t:l:::zr;:re:rs. 24 (119999;—23011:) M h 768 76.80 1 NJAdler, AW Harzing When knowledge wins: Transcending the sense and nonsense of academic.. 2003 Academy of Management Lear...  journals.aomu.
Papers: 318 M h &72 39.53 2 AW Harzing Acquisitions versus greenfield investments: International strategy and man... 2002  Strategic management journal Wiley Online L
Citations: 16899 | M h 622 2827 3 AW Harzing Publish or perish 1997 harzing.com
Cites/year: 704.13 |4 h 5% 31.05 4 AW Harzing An empirical analysis and extension of the Bartlett and Ghoshal typology of... 2000 Journal of international busines... ~ Springer
Cites/paper: 40.43 h 604 54.91 5 AWK Harzing, R Van der Wal  Google Scholar as a new source for citation analysis 2008  Ethics in science and environm...  int-res.com
:L_l:;:rxs/papen 1:; h 543 a9.77 6 AW Harzing Response styles in cross-national survey research: A 26-country study 2006 International Journal of Cross C...  journals.sagep
-index:
gHindex: 127 h 533 26.65 7 AW Harzing Managing the multinationals: An international study of control mechanisms 1999 E. Elgar
hI,norm: 47 h 525 2917 8 AW Harzing Of bears, bumble-bees, and spiders: The role of expatriates in controlling fo.. 2001  Journal of World Business Elsevier
hI,annual: 1.96 h 451 50.11 9 AW Harzing, A Pinnington International human resource management 2010 books.google.
Papers with ACC >= 1,2,5,10,20: h 467 19.46 10 AWK Harzing The persistent myth of high expatriate failure rates 1995 International Journal of Human ...  Taylor & Franc
134,104,77,53,26 M h 424 26.50 11 Al Feely, AW Harzing Language management in multinational companies 2003  Cross Cultural Management: A...  emeraldinsigh
. arzin esponse rates in international mail surveys: Results of a 22-country stus nternational Business Review sevier
M h 423 19.23 12 AW Harzing Resp ini ional mail eys: Results of a 22 ry study 1997 | ional Busi Revi Elsevi
CopyResults ¥ h 406 2538 13 AW Harzing, A Sorge The relative impact of country of origin and universal contingencies onint... 2003  Organization Studies journals.sagef
h 3% 21,67 14 AW Harzing Who's in charge? An empirical study of executive staffing practices in forei... 2001 ... Management: Published in C...  Wiley Online L
SaveResults v h 357 35.70 15 N Noorderhaven, AW Harzing  Knowledge-sharing and social interaction within MNEs 2009 Journal of International Busines... ~ Springer
h 351 29.25 16 M Pudelko, AW Harzin Country-of-origin, localization, or dominance effect? An empirical investig... 2007 ... in Cooperation with the Scho...  Wiley Online L
9 Ty 9 P 9 P ey
h 325 29.55 17 AW Harzing, AJ Feely The language barrier and its implications for HQ-subsidiary relationships 2008  Cross Cultural Management: A..  emeraldinsigh
h 31 31.80 18 AW Harzing, R Van Der Wal A Google Scholar h-index for journals: An alternative metric to measure jou... 2009 Journal of the American Society... Wiley Online L
M h 299 33.22 19 AW Harzing The publish or perish book 2010 harzing.com
M h 302 100.67 20 AW Harzing, S Alakangas Google Scholar, Scopus and the Web of Science: a longitudinal and cross-d... 2016 Scientometrics Springer -
Z == i =P i o B = === t == === s == = s

https://harzing.com/resources/publish-or-perish
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Google Scholar

= Google Scholar

Anne-Wil Harzing

Professor of International Management - Middlesex University - Tilburg
University
Bestatigte E-Mail-Adresse bei mdx.ac.uk - Startseite

Expatriation

TITEL ZITIERT VON

Publish or Perish
AW Harzing
http://www harzing com/pop htm

When knowledge wins: Transcending the sense and nonsense of academic rankings
NJ Adler, AW Harzing
The Academy of Management Learning and Education 8 (1), 72-95

Google Scholar as a new source for citation analysis?
AW Harzing, R van der Wal
Ethics in Science and Environmental Politics 8 (1), 61-73

Acquisitions versus greenfield investments: International strategy and management of

entry modes
AW Harzing
Strategic Management Journal 23 (3), 211-227

Response styles in cross-national survey research: A 26-country Study
AW Harzing
International Journal of Cross Cultural Management 6 (2), 243-266

An empirical analysis and extension of the Bartlett and Ghoshal typology of
multinational companies

881

801

780

679

657

&4 FOLGEN

International Business International HRM  Scientometrics  International Management

JAHR

*
1077 2007

2009

2008

2002

2006

2000

EIGENES PROFIL ERSTELLEN

Zitiert von

Alle
Zitate 19971
h-index 65
i10-index 112

2013 2014 2015 2016 2017 2018 2019 2020

Koautoren

Markus Pudelko
a Professor of International Busine...

B. Sebastian Reiche
& IESE Business School

ALLE ANZEIGEN

Seit 2015

10529
55
98

2000

1500

1000

500

>

You can also look for
authors via Google
Scholar (if they have a
profile)
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Scival

Welcome to SciVal

@ ill Overview

Get an overview of the research

performance of an entity.

Go to Overview

XX Benchmarking

Compare and benchmark

entities to each other.

Go to Benchmarking >

.:?: Collaboration

Explore the collaboration

network of Institutions,

Countries and Researchers.

Go to Collaboration >

mﬁ Trends

Dive deeper into an area of

interest.

Go to Trends >

Reporting

Create, export and share custom

reports.

Go to Reporting >

SciVal is an online tool that offers quick, easy access to the research performance of 18,900 research institutions and
231 nations worldwide using bibliometrics. It enables users to visualize research performance, benchmark relative to
peers, develop collaborative partnerships and analyze research trends. Based on the Scopus database.

https://www.scival.com/
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SciVal: Institutions

TUM - Technische Universitat Miinchen
2015 to 2019 w | All subject areas

Summary  Topics & Topic Clusters Collaboration

Overall research performance

42,200 &
Scholarly Output @

[@ View list of publications

572,479

Citation Count @

Publications by Subject Area

Donut Chart v

[ 50th (QS 7) - 41st (THE ») - 54th (ARWU ) | B Germany

Technical University of Munich

More details on this Institution

v agc (O®m

Published  Viewed  Cited  Authors  Economiclmpact  Societal Impact  Awarded Grants

20,843 A

Authors

13.6

Citations per Publication (@

Other (11.9%)
Muktidisciplinary (3.3%)
Social Sciences (2.2%)

Medicine (14.7%)

Biochemistry, Genetics and Molecular Biology (8.0%) '
Agricultural and Biological Sciences (4.3%)
Environmental Science (2.6%)

Energy (2.5%)

1.74

Field-Weighted Citation Impact @

180

h5-index @

Computer Science (10.7%5)

. Mathematics (5.5%)

Physics and Astronomy (8.9%)

Chemistry (5.294)

Chemical Engineering (2.7%)
Materials Science (4.9%)

Engineering (12.6%)

https://www.scival.com/
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SciVal: Researchers

Harzing, Anne-Wil +
2015 to 2019 ~v | All subject areas

Summary  Topics & Topic Clusters ~ Collaboration Published

Overall research performance

25

Scholarly Output O

View list of publications

34.4

Citations per Publication (D

Publications by Subject Area

Donut Chart v

Bl Middlesex University ... Show all affiliations | View in Scopus 2 Why do the metrics look different to those in Scopus? »

v|oasgc O m

Viewed  Cited Economic Impact

5.68

Field-Weighted Citation Impact (D

44
h-index @
Multidisciplinary (2.2%)
Economics, Econometrics and Finance (13.3%) | Computer Science (20.0%)

Psychology (4.4%)

Business, Management and Accounting (33.3%)

Social Sciences (26.7%)

859

Citation Count (@)

11

h5-index D

https://www.scival.com/
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SciVal: Collaborations

Institutions collaborating with the Technical University of Munich
Worldwide ~ | All countriesfregions ~ | All sectors ~ | Allauthors v

5,403 collaborating institutions D 19,579 co-authored publications

+ Add to Reporting  Exportss  Shorteuts v Find institution Q

Co-authored publications per country/region: 9 collaborating Institutions
® Top 10 institutions worldwide by co-authored publications
[ 1 250 1,000 =>1,000

. |
Mauritania |

https://www.scival.com/
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SciVal: Trends

General Business,Management and Accounting

2017 to 2019 ~

Summary Institutions Countries & Regions  Authors Scopus Sources Keyphrases Funding Bodies

Overall research performance

79,834 0.98 13,345

Scholarly Output (@ Field-Weighted Citation Impact @ International Collaboration @

I View list of publications

1,302,958 173,547 120,946,448 USD

Views Count @ Citation Count @ Awards Volume (value) @

Keyphrase analysis ®

Top 50 keyphrases by relevance, based on 79,834 publications | Learn about keyphrase calculations »

Corporate Governance Economic Growth

Small and é\:/lﬁd'ium-sized Enterprise (SME)
Corporate Social Re...

Foreword now\edgg MDapagement Global o
International Relation EU gysqia ig Data | Vr | | Social Medium
Entreprener Sustalnablhty U:wEg;ldlémgdom

" i‘ﬁ“a‘cgypﬂf_fachthic Lnnovation c....
orkplace BO O N N
eadershi Brand . Futwre Qrganization
Eco”é’m,g’ Politic _ Crisis phTOU”gergpeciv%mketResearch
Econonmri-gpredneurs Ip India Sustainable
INQUSTIY pmarket" G2, Enreprencuris

Supply Chain Commerce

Employee Governance
Total Quality Management

https://www.scival.com/
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Expert survey: VHB JOURQUALS3

Complete List

Enthalten in
Zeitschriften ISSN Ja3 Teilrating(s)
40R 1619-4500 Cc OR
Abacus 0001-3072 B BA-FI, STEU, RECH
Absatzwirtschaft 0001-3374 kw.Z. | MARK
Academy of Management Annals 1941-6520 A ABWL
Academy of Management Journal (AMJ) 0001-4273 A+ ABWL
Academy of Management Learning & Education 1537-260X B HSM, ORG / PERS
Academy of Management Perspectives 1558-9080 B ABWL
Academy of Management Review (AMR) 0363-7425 A+ ABWL
Accountancy 0001-4664 D RECH
Accounting and Business Research 0001-4788 B STEU, RECH
Accounting and Finance 0810-5391 (&5 BA-FI, RECH
Accounting and the Public Interest 1530-9320 C OBWL, RECH
Accounting Education: An International Journal 0963-9284 © RECH

https://vhbonline.org/en/vhb4you/vhb-jourgual/vhb-jourqual-3
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Altmetrics: Online

attention

scientific reports

Explore our content v Journal information v

ntific reports » articles » article

Article | Open Access | Published: 06 October 2020
The COVID-19 social media infodemig

Matteo Cinelli, Walter Quattrociocchi &, Alessandro Galeazzi, Carlo Michel

Ana Lucia Schmidt, Paola Zola, Fabiana Zollo & Antonio Scala

Scientific Reports 10, Article number: 16598 (2020 ite this article

7249 Accesses | 9 Citaticns | 51 Altmetric

Abstract

We address the diffusion of information about the COVID-19 with
Twitter, Instagram, YouTube, Reddit and Gab. We analyze engager
COVID-19 topic and provide a differential assessment on the evolu
global scale for each platform and their users. We fit information s
models characterizing the basic reproduction number Ry for each

Moreover, we identify information spreading from questionable sq
volumes of misinformation in each platform. However, information
questionable sources do not present different spreading patterns.

platform-dependent numerical estimates of rumors’ amplification.

scientific reports

Explore our content v Journal information v

nature » scientific reports » articles > article > article metrics

Article metrics ‘ Last updated: Mon, 2 Nov 2020 18:58:00 GMT

The COVID-19 social media infodemic

Access & Citations

View all Nature Research journals

SearchQ  Login @

7249 0 9

Article Accesses Web of Science CrossRef

Online attention

Citation counts are provided from Web of Science and CrossRef.
The counts may vary by service, and are reliant on the availability
of their data. Counts will update daily once available.

@ 28 tweeters
@ 525 Mendeley

@ 3 news outlets 2 Wikipedia page

This article is in the 94" percentile (ranked 12,787%) of the 253,558 tracked articles of a similar age in
all journals and the 94* percentile (ranked 1%%) of the 18 tracked articles of a similar age in Scientific

Reports

View more on Altmetric

Mentions in news and blogs

Altmetric calculates a score based on the online attention an
article receives. Each coloured thread in the circle represents a
different type of online attention. The number in the centre is the
Altmetric score. Social media and mainstream news media are the
main sources that calculate the score. Reference managers such
as Mendeley are also tracked but do not contribute to the score.
Older articles often score higher because they have had more
time to get noticed. To account for this, Altmetric has included

the context data for other articles of 3 similar age.

Covid-19 and Social Media

Medium US

A guide to overcoming COVID-19 misinformation

National Geographic

A guide to overcoming COVID-19 misinformation
MSN

This list highlights individual mainstream news articles and blogs
that cite the article. Not all news and blogs link to articles in a
way that Altmetric can pick up, so they are not representative of
all media, Altmetric are responsible for the curation of this list
and provide updates hourly.

https://www.nature.com/articles/s41598-020-73510-5

Altmetrics measure
scholarly impact
(often article-level)
based on diverse
online research
output, such as social
media, online news
media, online
reference manager,
etc
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FAZ Economist Ranking

FA.Z.-OKONOMENRANKING
Deutschlands einflussreichste Okonomen

Wer hat Gewicht in Medien, Forschung und Politik? Hier sind die ausfihrlichen Ergebnisse des F.A.Z.-
Okonomenrankings 2020.
Und so haben wir gerechnet.

Gesamtwertung Medien Politik Social Media Wissenschaft Errata
- . e e Social Social- . .
Rang Vorjahr Name Institution Punkte Mzeir;l:: '::::;: P:cl:::: :: '::::: Media Media- Wlssenszcir:tfet Wlssel;:c::tfet
Score Punkte
1 1 Ernst Fehr Uni Zirich 504 17 41 0 0,0 0 0,0 15810 500,0
2 2 Clemens Fuest  Ifo Mlnchen L98 1047 250,0 132 2000 31 36,0 384 12,1
3 y Marcel DIW Berlin 3 536 1280 67 1015 43 50,0 2008 62,5
Fratzscher
Walter Eucken
L 9 Lars Feld Freiburg 339 430 102,7 119 180,3 21 PN 996 31,5
5 16 Jens Siidekum DICE Diisseldorf 229 158 377 84 1273 40 46,5 559 17,7
6 10 Gabriel IfW Kiel 229 587 116,3 39 59,1 2 279 804 25,4
Felbermayr s d B .
Hans-Werner .
7 3 Sinn Ifo Miinchen 222 221 52,8 85 1288 21 24,4 509 16,1
8 14  Michael Hiather  IW Koln 209 504 96,5 55 83,3 24 279 30 0,9
9 5 Bruno Frey Uni Basel 193 14 33 0 0,0 0 0,0 5992 189,5
Ottmar
10 7 PIK Potsdam 165 123 29,4 10 15,2 ] 0,0 3805 120,3
Edenhofer
1 g Ferdinand CAR Duisburg 150 573 136,82 4 61 6 70 6 02
Dudenhdffer
12 g3 Sebastian IMK Diisseldorf 18 152 363 ik 66,7 8 442 a7 7]
Dullien
13 12 Armin Falk Briq Bonn 148 12 2,9 0 0,0 0 0,0 L5T6 1484,7

https://www.faz.net/aktuell/wirtschaft/f-a-z-oekonomenranking-2020-die-methode-16965592.html
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Overview: Systematic Literature search

3. Process of literature research

« Start early
» Do it systematically
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Online Research: Tips for Effective Search Strategies TUTI
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Select keywords TUTI

Keyword Keyword
"abusive leader" "aversive leader"
"abusive leadership" "aversive leadership"
. "abusive management" "aversive management"
Topic "abusive manager" "aversive manager"
"abusive supervision" "aversive supervision"
"abusive supervisor" "aversive supervisor"
"authoritarian leader" "bad leader"
"authoritarian leadership" "bad leadership"
"authoritarian management" "bad management"
\ "authoritarian manager" "bad manager"
"authoritarian supervision" "bad supervision"
"authoritarian supervisor" "bad supervisor"
"autocratic leader" "corporate psychopath"
"autocratic leadership" "corporate psychopathy"
KeyWO rds "autocratic management" "corrupt leader"
"autocratic manager" “corrupt leadership"
"autocratic supervision" "corrupt management"
"autocratic supervisor" "corrupt manager"

rarriint ciitnarnvicinn
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Define time frames

Date of publication

2000-2021

Research period

March 2021

36



Define data bases

Database Database publications

Springer Springer 52
Wiley Wiley 51
Elsevier Elsevier 49
psycnet.apa.c PsycNet 41
journals.sagef Sage 40
Taylor & FranTaylor & Fran 21
journals.aom. Academy of N 15
Emerald Emerald 10
IAP |AP 10
Routledge Routledge 9
Gower Gower 7
Oxford Univel Oxford Univel 4
AuthorHouse AuthorHouse 3
Cambridge Ur Cambridge Ur 3
search.proque ProQuest 3



Define (Jjournal) inclusion criteria

Journal

Academy of Management Annals

Academy of Management Journal

Academy of Management Learning & Education
Academy of Management Perspectives
Academy of Management Review

Accounting Horizons

Accounting Review

Accounting, Auditing and Accountability Journal
Accounting, Organizations and Society
Administration & Society

Administrative Science Quarterly

Advances in Strategic Management

Aggressive Behavior

AIDS and Behavior

AIDS Care - Psychological and Socio-Medical Aspects of AIDS/HIV

American Economic Review
American Psychologist
American Review of Public Administration

criteria ImpFactor > 1

FT 50 = Yes VHB A+, A, A/B, B

12,60
11,19
1,89
3,65
7,48
1,17
5,45
1,46
1,92
1,01

1,12
1,29
1,78
1,08

1,72
1,30

TUTI

FT50 (2020) Impact Factor VHB-Ranking

A
A+
B
B
A+

A+

A+
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Define (article) exclusion criteria TUTI

initial loop2 loop3 total findings citation language doublet withdrawn diverse dissertation/thesis books/book-chapterjournal exclusion

Inital results 8252 1007 109 9368 9368 9368
Type "citation" -2528 -70  -25 -2623 6745 2623 -2623
Language -102 -17 0 -119 6626 119 -119
Duplicate -177  -26 -1 -204 6422 204 -204
Withdrawn/source not availal -206 -1 -207 6215 207 -207
Diverse (manuscript, report,... -29 -1 -2 32 6183 32 -32
Dissertation/thesis -334 43 -7 -384 5799 384 -384
Books/book chapter -309 -51 -3 -363 5436 363 -363
Journal exclusion -3813 -772  -57 -4642 794 4642 -4642
Selected articles 794 794
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Define (article) exclusion criteria

10000

9000

8000
7000
6000

5000
4000
3000

2000
1000
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Analyze and document the articles TUT

(See excel template as example on Moodle)

Most important —

* File name « Method

* Year « Research gaps addressed

» Authors * Research question(s)

 Article title  (If applicable) hypothesis/propositions
« Journal o IV

* Ranking - DV

» Abstract * Moderators/Mediators

« Key finding (in 1 sentence!!) * Results

« Weaknesses in Theory, Method, Sample, Analysis,
Interpretation, etc. - in the article and your own!

 Recommendations for future research - in the article
and your own!
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Describe your results

50
40
9 Source Publikationen Anteil
-% Journal of Business Ethics 50 14,5%
% 30 The Leadership Quarterly 32 9,2%
Z Journal of Applied Psychology 31 9,0%
LfS Journal of Management 20 5,8%
g 20 Journal of Organizational Behavior 18 5,2%
E Personality and Individual Differences 16 4,6%
European Journal of Work and Organizational Psychology 14 4,0%
10 Journal of Managerial Psychology 13 3,8%
Work & Stress 10 2,9%
0
2000 2002 2004 2006 2008 2010 2012 2014 2016 2018 2020
Years
180 Btyrannical 400
W petty tyranny
Dineffective 350
Bexploitative
B dysfunctional 300
B toxic
O supervisor incivility 250
120 DOnegative " -
o~ Ddark side =
_é Waversive é 200
§ DO workplace incivility E
§ B pseudo-transformational .g 150
= O despotic o
; Bbad “5‘ 100 -
é @ narcissistic 5} |
2 60 B unethical é 50
B supervisor undermining é -
W corporate psychopath f— N
@autocratic 0 © - - - — © o . .
B authoritarian = =) g g E 5 = <] E .E S
B destructive E g é *5 E g ] *é’ B ;’u % E E‘
Ddark triad BT g £ &g 2g &% = 3 =g
Opatemnalistic .8 = El = == 28 ¥ <] g &
0 == =" = B workplace bullying = o 8 g § 8 R=] © g g
2000-2005 2006-2010 2011-2015 2016-2021 Babusive 5 = £z =
Years =
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Synthesize your results (e.g., with a mindmap)

Mindmap
Example (1/2)

Seifdnserest: Theery and i |
Measurement of Exploftative = Leadaership
Laadarship” b 4

Workplace bull 3 i | R}
m_mm”m;‘;“' 1997 | RaineriCoopar |

Bullying at work. A perspective trom I
Beitain and North Amarica 2008 {Reiwarfieashly j 4 Bullying
| Patty Tyranny | Ashtarth
1987 “Emotional abusa In the (Betty Tyranny v /
Workplace. Keashly

) [ )

| 200 “The Good, the Bad and the Ugly:
L Loadership and Narcissism™

2007 a sevs I y (e 3
| ) —
o . oo 2004 “Narcissintic Laaders, The
| Dark Triad Maccaby | Incredible Pros, the inevitable Cors™
2002 “The Dark Triad of - = ——
m:mn-:: f i | Narcissitic Leadarship -
LU o

M‘Mlﬁ“; s

Narcissism and leadership: An
objact relations perspective

R e R !ﬁ...... w -
t0 behave badey: Toward a comprohensive Tepper behave
response” - | unathically (PBU)

s
I ) iuu'mm-n—-g
of ]

J

12010 “Ethical and Unsthical Leadership: - n
| Exploring Future }
Rasoarch® L—‘—’ I
€
2009 "The Perfect Storm ==
Laaders' Unethical Behavior: A Chandler =)
Concaptual Framework” SRty o | Bardas/Piccolo

ey
} 2008 “The Dark Side: Defining

L
s

- Unothical Leadership (Roter S. 637 |

S{Woﬂl Leadership |
oot |

| Destructive
| Loadership |

&

[Toxic Leadership |

{ The Dark side

Cr=




Mindmap
Example (1/2)

(131) 2017 “ineffective leadership |
l and employees outcomes™ Pyciioitzenih

(13m) 2007 “Antocodants and | (3 cersun otal) i
loutcomu of abusive supervision" Aryee/Sun etal. .
(13n) 2002 “Abusive Supervision
and Subordinates’ Organizational | | Zellars/Tepper/Dufy |.
Citizenship Behavior”
(130) 2015 "Destructive leadership:
Causes, consequences and R »[EdckuonlShawet al.] .
countermeasures”
(13p) 2014 "A dark side of leadership: Corporate
l psychopathy and its influence on employee ] "beteribes Mhh:mumann o,
well-being and job satisfaction" fi
l(13q) 2015 “Unternehmenskultur: Schlechte Fiihrung macht mnk"] | Stilwe

(13r) 2017 "A descriptive literature review of harmful
leadership styles: Definitions, commonalities,
measurements, negative impacts, and ways to

improve these harmful leadership styles™

Nl

l(m) 2018 "Chefs mangelt u] i
an Selbstreflexion™

(13t) 2018 "Warum schlechte
Chefs ansteckend sind und was

Sie dagegen tun kénnen"

dramatisch. Schlechte Fiihrung kostet
Unternehmen mehr als die Krise"

(13u) 2010 "Auswirkungen schlechter Filhrung ;":
| | o)

H

(13a) 2013 "How bad are the
| effects of bad leaders? A

meta-analysis of destructive

leadership and its outcomes™

»}.-__SchynslSchllllng :

(13b) 2010 "The Nature, Prevalence, and]

,.~[Elnaf80ﬂl8kogstadlkasland] wl Outcomes of Destructive Leadership: A
§ Behavioral and Conglomerate Approach®

(13c) 2010 "Understanding the causes
.»[Wanglsmclalrlbom} v of destructive leadership behavior: A
dual-process model."
(13e) 2018 "Different Shades—Different
<[SchmidNondorforlPous] ‘‘‘‘‘‘‘ Effects? Consequences of Different Types
of Destructive Leadership"

BrandobolNlluonI’Larsson) ------- ["wm’:ﬁ:m;: bad]

Outcomes of Harmful Leadership -

2

(13) 2015 "The Impact of Transformational and]

' O'Donoghue |« Destructive Leadership on Employee
Well-Being and Job Performance."

(13g) 2014 “Bad CEO: Understanding dostrucﬂvc}

| Vilkinas/Murray/Kay | sranasasnany {ludmhlu behaviour and its impacts is invaluable
for the HR manager."

(13h) 2020 "EFFECTS OF
Tharwani/Saleem et al.) | DESTRUCTIVE LEADERSHIP ON

S

EMPLOYEE'S PERFORMANCE"

13i) 2020 "An diesen drei D
‘ o ‘le(th?mlt du schlechte Vorgum']
E"-lChamorro-Promuzic) s {ml” 2 Tewo Spet '"]

L3 13k) 2014 "The causes and




Focus on the key result

Welpe et al., 2012: Kinder und Familie wirken sich fiir Frauen karrierehemend aus. —————— Children

Wittenberg-Cox, 2017: Professionally ambitious women really only have two options when it

comes to their personal partners — a super-supportive partner or no partner at all. Anything
in between ends up being a morale- and career-sapping morass.

Partner
Coltrane et al., 2013: Men who ever quit work or are unemployed for family reasons earn

significantly less than others in the future.

Family-related Factors

Schwarzmiiller et al, 2015: Training concept is able to improve participants’ attitudes toward

stereotype-proof selection measures
Prevention
Welpe et al., 2014: Implementierung struktureller Prozesse auf verschiedenen Stationen des

Auswahl- und Beforderungsprozesses

Welpe et al., 2014: Rollenerwartungen konnen in zwei Dimensionen zusammengefasst
werden. Frauen werden als weniger zielorientiert, d.h., durchsetzungsstark und dominant,

aber hoher in zwischenmenschlicher Orientierung, d.h., freundlich und mitfiihlend, gesehen
als Manner und Flhrungskrafte.

Role Expectations
Welpe et al., 2014: Rollenerwartungen wirken deskriptiv (indem sie die Wahrnehmung direkt
beeinflussen), praskriptiv (da sie Erwartungen in Bezug auf bestimmtes Verhalten wecken)

und proskriptiv (indem Verhaltensweisen, welche nicht mit diesen Erwartungen
ubereinstimmen, sozial bestraft werden)

Stereotypes

Women in Leadership

Female Founders Monitor, 2020: Anteil an Startup-Griinderinnen in Deutschland ist erneut
kaum angestiegen und liegt aktuell bei nur 15,7 %. Durch dieses Ungleichgewicht bleiben
enorme Potenziale unausgeschopft.

Female Founders Monitor, 2020: Frauen-Teams sind mit Abstand am haufigsten im

Gesundheitssektor vertreten. Vor dem Hintergrund ihrer hohen Expertise in den Start-ups
Naturwissenschaften sind Griinderinnen ein elementarer Treiber medizinischer
Innovationen.

Wirtschaftsinsider, 2020: 56,7 Prozent der weiblich gefiihrten Startups bewerten ihren
Zugang zum Investment Sektor als schlecht.

Sergent & Stajkovic, 2020: states with women governors had fewer COVID-19 deaths
compared to states with men governors

Politics-related Factors
beb. 2018: Am 1. Juli 1958 trat das "Gesetz Uber die Gleichberechtigung von Mann und Frau
auf dem Gebiet des birgerlichen Rechts" in Kraft. Eine wichtige Wegmarke - doch bis heute
werden Frauen benachteiligt.

Schwarzmiiller et al., 2018: Diversity training enhances participants’ use of structured
interviews—a measure identified as effectively reducing the influence of stereotypes in the
selection process

Telegraph, 2018: Female leads in popular crime dramas has encouraged surge in
Hiring women signing up to become detectives

Obmann, 2020: Virtuelle Weinverkostung (SAP)
Hiring Events
Obmann, 2020: Online-Gesprachsabend (Audi)

BCG, 2017: Frauenanteil in Aufsichtsrat der 100 gréssten Unternehmen steigt.

Supervisory Board
Obmann, 2020: 35 Prozent weibliche Aufsichtsrate — finf Prozent mehr als gesetzlich

vorgeschrieben in DAX-Unternehmen

Boarding
BCG, 2019: Weibliche Vorstédnde werden seltener ausgetauscht als Méanner.
Management Board
BCG, 2017: Frauenanteil in Vorstand der 100 gréssten Unternehmen steigt.
Work-related Factors Conley, 2020: While flexible work arrangements won't solve all of our gender equality issues,
Kratz points out that we have seen its impact in other countries. Reports show that roughly
75% of all European employees have access to some work-schedule flexibility, with 90% of
employees in the Netherlands and Nordic countries having access to this benefit. As a result,
research from the Organisation for Economic Co-operation and Development says Nordic
Flexible Work Arrangements countries have “high levels of female employment without a large gender gap in average
weekly working hours.”
Vandello et al., 2013: Studies suggest that while men value work flexibility they may be
reluctant to seek it because of (potentially well-founded) fears of stigmatization.
Workplace Mundy, 2017: Women's contributions to open-source software are accepted more often than
men’s are, but only if their gender is unknown.
Employees
Miller & Karakowski, 2005: Findings indicated that the gender of the participant, the team's
gender composition, and the gender orientation of the task influenced feedback-seeking
behavior among team members.
Pennekamp, 2020: Kinderlose Frauen verdienen im Leben zwei Drittel mehr als dreifache
Mdtter.
Income

BCG, 2019: Weibliche Vorstande verdienen in Business- und Support-nahen Positionen mehr
als Ménner.



Focus on the key result

Welpe et al., 2012: Kinder und Familie wirken sich fur Frauen karrierehemend aus

Wittenberg-Cox, 2017: Professionally ambitious women really only have two options when it
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Overview: Systematic Literature search

4. Documentation and Management (e.g., Word, Excel, EndNote, ...)

a7



Literature management TUTI

Use a literature management program to create your reference list for your paper

Three literature management programs available from TUM (via Leibnitz-

Rechenzentrum):
 Endnote
« Citavi
 Mendeley

Import your literature into those programs and they will create the reference list in APA-
style for you

But watch out!!! Sometimes these programs make mistakes, so be sure to manually
check whether your reference list is accurate and done according to current APA citation
rules
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Literature management

Bt s

Citavi

-
1140 i Adbe. - [yve.
| oy
rre——y —— =
Do bt A Tt Zaten Uit G, e il e [
[ Tam o\ b pe BB | X | of Rechwehmen + | Suchen L) Lk wechem ) Onchen + O Tobwlle | 3 Tisen » | Gedarke © e
R 5 Voo S Agibms.  Bown. T t oL 2005 - il aders
.85 B0 oo [ oy o ] i Bl
POEL 7 ifenadits  Brvwn MLE, Trnihe, LK, & Havhon, D. A 0003} oMo ® 2 BTy P r——] - G ———
[ AR e gy ——— Ethical leadership: A social learning
eyt ey e e oG o oot d oiimve
Ao o " development and testing —— . e
et e e s otabe olne o i scicedrectom — — " -1
90u10.1016.) cbidp 30303002 of iad BEHAVIOR
[STTer—" . DB
DECSION PROCESSES
andors henid e » by e of wshicol guockacs ELSEVIER [ENT n———

ki s wabtto e )

Endnote

Ethical leadership: A social learning perspective for construct

Lawderih Coneruet deelopmant v 15

s et Vi i development and testing
s Michael E. Brown **, Linda K. Trevifio ", David A. Harrison "
| = S e ] Bk st B P S s . 4 540 51
Hle_Edt_Keterences Groups fcols Window Help — e l o - Pk P4 2 U534
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What a literature review...

Remember this?

..IS NOT

a summary or an abstract of articles.
an annotated bibliography, describing every single publication in detail and one after another.
a collection of every single work that has ever been done on your research topic.

1S

« an analysis and synthesis of primary source materials, written in a specific style which flows from
broad to narrow, and takes into account both the theoretical and empirical issues of the problem
without over citing any source or sources.

e organized around ideas and topics (not authors!) and specific to the topic and the hypotheses.
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Defining research gaps and their relevance

What is it that we do not know (yet) about your research topic?

Why / for whom is it relevant to close these gaps?

= search gap(s) lead to research question(s)



A good
research
guestion is...

...possible to
answer empirically
with available

resources (time,
money etc.)

...relevant
and
interesting
for me
personally




Good research questions

Are they asking
(a) relevant research
guestion(s)?

Are they answering the research

guestion(s)?

Yes/Yes

Yes/No

No/Yes

No/No

55



IS my research question important? TUT

Not important Important

« The answer is already known » Will the answer improve our understanding

i ?
- The manipulations are likely to have only small of a behavioural system”

effects, if any « Will the answer help us choose between

. .
. Effects have no theoretical interest (they have no competing theories

impact on our evaluation of the theory) » Will this help us develop a practical

L .
- No reason to believe the variables studied are application to solve a problem

related in any way



